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ACKNOWLEDGMENT OF COUNTRY
Exercise & Sports Science Australia would like to begin by acknowledging the traditional 
owners of the land on which we work, meet and live. We would also like to pay our respects 
to elders past, present and future.
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ABOUT THE ART
Trent Squires is a proud Noongar man. A dedicated family man to his fiancé Sueallen and son 
Marcellus. Marcellus has a condition known as Osteogenesis Imperfecta (OI) Type III Severe, or most 
commonly known as Brittle Bones

Marcellus is the bravest person I have ever met, and watching his love for life through all his struggles 
has inspired this painting which captures Marcellus’ life and his journey – past, present and future. 

The three circles represent his movement, his health and his journey. The two goannas are Sueallen 
and me guarding, guiding and watching over him, allowing the different communities to help our 
son. The different coloured dots throughout the painting represents the thousands of people in his 
world who are surrounding him, helping to make his health and life better, and they also represent 
the many like him who see past another person’s race, religion, gender, beliefs, capabilities, disabilities 
or social stature. 

This is how our society should be, just like Marcellus, who sees people for who they are and what 
they do, not what they are labelled as.
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MESSAGE   
FROM THE PRESIDENT 

I would like to acknowledge the Traditional Owners of the lands upon which Exercise & Sports 
Science services are delivered, and I pay my respect to Elders past, present and future.

I am delighted to see ESSA establish its Reconciliation Action Plan (RAP).  The RAP is an important 
objective of ESSA’s strategic plan 2017-2020, and its fruition provides me with the opportunity to 
reflect on ESSA’s history and its future. 

Relationships are central to ESSA and its RAP, and it is through strong relationships that ESSA has 
grown into the organisation it is today and will continue to grow its values into the future.  

By working with Aboriginal and Torres Strait Islander communities and looking to the future, we can 
explore what reconciliation means in the context of our organisation and the role that our members 
can play in recognising and working to address the inequalities of the present to create a better 
future.

I am grateful to the RAP Working Group for making ESSA’s RAP a reality. I would also like to thank our 
membership, representative advisory groups and staff for their enthusiastic support, and I would like 
to recognise the contribution of the many stakeholders that have guided ESSA on this journey.

-Dr Kade Davison
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MESSAGE  FROM   
THE CHIEF EXECUTIVE OFFICER  

I would like to acknowledge the Traditional Owners of the lands upon which Exercise & Sports
Science Australian and our member do business. I pay my respect to Elders past, present and future.
I would also like to thank the RAP Working Group for creating this guiding document to assist ESSA 
on its reconciliation journey.

The Reconciliation Action Plan (RAP) is an important milestone for ESSA, and an opportunity to 
celebrate and engage with Aboriginal and Torres Strait Islander communities to build a more engaged 
exercise and sports science industry.  

I see ESSA’s RAP as an opportunity to increase our commitment to the wider Australian public, 
increase opportunities for our exercise and sport science workforce, and increase our engagement by 
strengthening and developing meaningful relationships. 

ESSA’s Reflect RAP will assist us to develop a solid RAP governance model and build the business 
case for future commitments to cultural learning and understanding cultural protocols that consider 
Aboriginal and Torres Strait Islander employment. ESSA’s long-term vision is to progress to RAP 
Innovate, Stretch and Elevate frameworks.

I truly believe that collectively we can create change and make a difference to all levels of health care 
through prevention, treatment and management and provide all Australians with equal and adequate 
resources.  I encourage our members and accredited professionals to embrace our Reflect RAP and 
join us on our journey.

-Anita Hobson-Powell
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OUR BUSINESS  

Exercise & Sports Science Australia (ESSA) is the peak professional body and accrediting authority 
for over 6,000 university qualified and accredited exercise physiologists, exercise scientists, sports 
scientists and high performance managers. 

Employing 31 staff from our Brisbane office, ESSA is a national organisation committed to 
representing the interests of exercise and sports science professionals and the broader community in 
which our members interact with on a daily basis.

Our Vison:
To enhance performance, health and well-being through the science of exercise and sport.

Our Mission:
Lead and promote excellence in exercise and sports science for the benefits of society and the 
professions. 

HANNAH GUTCHEN
AEP and ESSA Member
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OUR RAP 
Developing a Reconciliation Action Plan (RAP) provides ESSA a platform to display our appreciation of 
the strength of Aboriginal and Torres Strait Islander rich culture and histories. It also helps us reflect 
on the positive impact that our Aboriginal and Torres Strait Islander members have on the lives of 
many Australians. 

ESSA’s 2019 RAP is a significant step forward in accepting responsibility for our contribution to 
the long-standing disparities that exist between Aboriginal and Torres Strait Islander people and 
non-Indigenous Australians. To demonstrate our ongoing and genuine commitment to creating a 
more equitable and inclusive society, ESSA resolves to building and maintaining mutually respectful 
relationships with Aboriginal and Torres Strait Islander organisations; support Aboriginal and Torres 
Strait Islander people’s right to self-determination; and use our platform to support Aboriginal and 
Torres Strait Islander people to advocate for constructive action on major issues. 

ESSA believes that by enhancing our industry’s understanding of Aboriginal and Torres Strait Islander 
cultures, knowledge systems, oral histories, and connections to the land we can improve the quality 
and access to exercise and sports science services for Aboriginal and Torres Strait Islander peoples.

The RAP Working Group comprises of both ESSA staff and members, and respects Reconciliation 
Australia’s requirement: working groups must be made up of Aboriginal and Torres Strait Islander 
stakeholders and non-Aboriginal and Torres Strait Islander stakeholders. ESSA’s RAP is championed by 
the organisation’s Chief Executive Officer, with project oversight and reporting support provided by 
the ESSA Policy and Practice Innovation Manager. 

To ensure full transparency and adequate inclusion across all stakeholders, the RAP Working Group 
effected a broad stakeholder consultation plan to assist in the development of this document.  The 
Corporate Social Responsibility (CSR) Working Group champions ESSA’s approach to sustainability 
and responsibility through balancing profitability, stakeholders and the environment.  The CSR 
Working Group will intersect with RAP Working Group activities via reporting, consultation and 
communication, ensuring integration of RAP objectives within the CSR external commitment 
statement. 
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OUR PARTNERSHIPS  
• ESSA is a signatory to the statement of intent between Indigenous Allied Health Australia (IAHA), 

Allied Health Professions Australia (AHPA) and its member organisations to improve Aboriginal and 
Torres Strait Islander health and wellbeing. 

• Exercise is Medicine® (EIM) is a global initiative led by the American College of Sports Medicine 
(ACSM). EIM Australia is managed by Exercise & Sports Science Australia (ESSA). Exercise is 
Medicine Australia® provides resources including factsheets to support general practice to assess 
and counsel patients with diagnosed conditions on physical activity, as well as support material 
to help refer patients on to appropriately qualified exercise professionals. Exercise Is Medicine® 
has developed three new Aboriginal and Torres Strait Islander health resources for coronary heart 
disease, kidney disease and type 2 diabetes. 

• The Healthy Eating Activity and Lifestyle (HEAL™) program is a lifestyle modification program that 
enables participants to develop lifelong healthy eating and physical activity behaviours. Through 
the “Healthy Darwin” Healthy Communities Initiative project, the City of Darwin has in recent 
months been working closely with the Danila Dilba Health Service to develop and pilot a tailored, 
culturally relevant HEAL™ program for Aboriginal clients living in Darwin. Further information can 
be found here.  

• ESSA approached Indigenous Allied Health Australia to provide a professional development 
program: Culturally Responsive Practice – An Introduction. Indigenous Allied Health Australia 
is a national not for profit, member-based Aboriginal and Torres Strait Islander allied health 
organisation.  This professional development opportunity introduces ESSA members to ways of 
knowing, being and doing that can enhance their practice and ability to take culturally responsive 
action to building cultural safety. 

• Included a Welcome to Country acknowledgement at all ESSA conferences and an 
Acknowledgement of Country at state chapter meetings.  

• Include an Acknowledgment of Country on all electronic platforms, including ESSA’s national 
website and email signatures.  

• Developed a dedicated Aboriginal and Torres Strait Islander education resources to guide ESSA 
members’ services.  

exerciseismedicine.com.au/wp-content/uploads/2016/11/EIM-fact-sheet_CHD-ATSI-and-exercise_August-2016.pdf
exerciseismedicine.com.au/wp-content/uploads/2016/11/EIM-fact-sheet_CHD-ATSI-and-exercise_August-2016.pdf
http://exerciseismedicine.com.au/wp-content/uploads/2016/11/EIM-Factsheet_Kidney-Disease-and-Exercise-in-ATSI_October-2016-1.pdf
exerciseismedicine.com.au/wp-content/uploads/2016/11/T2DM-Aboriginal-Health_WEB.pdf
https://www.essa.org.au/wp-content/uploads/2014/09/HEAL_Healthy_Darwin.pdf


Action Deliverable Timeline Responsibility
Establish a RAP 
Working Group

• Form a RAP Working Group that is operational to 
support the development of our RAP, comprising 
of Aboriginal and Torres Strait Islander peoples and 
decision-making staff from across our organisation.

May 2019 Policy and Practice 
Innovation Unit    

Build internal 
and external 
relationships

• Develop a list of Aboriginal and Torres Strait Islander 
peoples, communities and organisations within 
our local area or sphere of influence that we could 
approach to connect with on our reconciliation 
journey.

• Build partnerships with Aboriginal and Torres Strait 
Islander peoples and organisations.

• Develop a list of RAP organisations and other like-
minded organisations that we could approach to 
connect with on our reconciliation journey.

• Raise external awareness of our RAP.

May 2019 Policy and Practice 
Innovation Unit, 
Marketing and 
Communications 
Unit, RAP Working 
Group

Participate in and 
celebrate National 
Reconciliation 
Week (NRW)

• Identify NRW events that are appropriate for ESSA 
RAP Working Group members to attend and 
collaborate with ESSA key stakeholders.

• Celebrate/recognise Aboriginal and Torres Strait 
Islander dates of significance.

• Circulate Reconciliation Australia’s NRW resources 
and reconciliation materials to our staff and ESSA 
members. 

• ESSA staff as well as members to engage / complete 
eLearning resources/tools that ESSA utilises. 

• Further identify appropriate events throughout the 
year that ESSA could be represented at in conjunction 
with the RAP

May 2019 Marketing and 
Communications 
Unit, RAP Working 
Group 

Raise internal 
understanding 
of Aboriginal 
and Torres Strait 
Islander cultural 
protocols

• Develop and implement a plan to raise awareness 
across the organisation about our RAP commitments.

• Engage our senior leaders in the delivery of RAP 
outcomes.

• Raise awareness via other campaigns (e.g. Exercise 
is Right and EIM) for members and their consumers 
within the Aboriginal and Torres Strait Islander 
communities.

• Develop and implement a plan to engage and inform 
key internal stakeholders of their responsibilities 
within our RAP.

May 2019 Chief Executive Of-
ficer, Marketing and 
Communications 
Unit, Policy and 
Practice Innovation 
Unit, RAP Working 
Group

Include 
other unique 
relationships 
actions and targets 
related to our core 
business and vision 
for reconciliation

• ESSA to document the number of members who 
identify as Aboriginal and Torres Strait Islander 
peoples through renewal and application process.

• Determine where members are working and what 
communities/organisations/initiatives they are 
working in that align with ESSA’s RAP goals. 

February 
2020

Operations Unit
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RELATIONSHIPS 



Action Deliverable Timeline Responsibility
Investigate 
Aboriginal and 
Torres Strait 
Islander cultural 
learning and 
development

• Develop a business case for increasing awareness 
of Aboriginal and Torres Strait Islander cultures, 
histories and achievements within our organisation 
(from Board through to committees, staff, volunteers, 
members).

• Capture data and measure our organisation’s current 
level of knowledge and understanding of Aboriginal 
and Torres Strait Islander cultures, histories and 
achievement.

• Conduct a review of cultural awareness training 
needs within our organisation.

February 2020 Operations 
Manager

Participate in 
and celebrate 
NAIDOC Week

• Raise awareness and share information amongst our 
organisation of the meaning of NAIDOC Week which 
includes information about the local Aboriginal and 
Torres Strait Islander peoples and communities.

• Introduce our organisation to NAIDOC Week by 
promoting community events in our local area.

• Ensure our Working Group participates in an external 
NAIDOC Week and other appropriate national 
Aboriginal and Torres Strait Islander events.

July  2019 Chief Executive 
Officer, 
Operations Unit, 
RAP Working 
Group  

Raise internal 
awareness of 
our RAP

• Explore who the Traditional Owners are of the lands 
and waters in our local area. 

• Scope and develop a list of local Traditional Owners 
of the lands and waters within our organisation’s 
sphere of influence.

• Develop and implement a plan to raise awareness 
and understanding of the meaning and significance 
behind Acknowledgement of Country and Welcome 
to Country protocols (including any local cultural 
protocols).

• ESSA to facilitate access to cultural engagement 
professional development training for the 
organisation.  

July 2019 RAP Working 
Group, 
Operations Unit 

Include 
other unique 
relationships 
actions and 
targets related 
to our core 
business and 
vision for 
reconciliation

• Investigate cultural immersion programs and 
encourage education providers to facilitate this as 
part of course practicum requirements.

• Communicate and encourage staff to use the 
Reconciliation Australia’s Share Our Pride online tool

February 2020 Accreditation 
Unit, Operations 
Unit
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RESPECT  



Action Deliverable Timeline Responsibility
Investigate 
Aboriginal and 
Torres Strait 
Islander cultural 
learning and 
development

• Develop a business case for Aboriginal and Torres 
Strait Islander employment within our organisation.

• Identify current Aboriginal and Torres Strait Islander 
staff and/or members to inform future employment 
and development opportunities. ESSA to ensure that 
job descriptions include this as part of their CSR and 
recruitment policies.

• ESSA to include Aboriginal and Torres Strait Islander 
job opportunities as part of their marketing of jobs 
within the industry as well as identifying career 
pathways.

February 2020 Chief Executive 
Officer, 
Marketing and 
Communications 
Unit 

Investigate 
Aboriginal and 
Torres Strait 
Islander supplier 
diversity

• Develop an understanding of the mutual benefits 
of procurement from Aboriginal and Torres Strait 
Islander owned businesses.

• Develop a business case for procurement from 
Aboriginal and Torres Strait Islander owned 
businesses.

February 2020 Chief Executive 
Officer

Include 
other unique 
opportunities 
actions related 
to our core 
business and 
vision for 
reconciliation

• Investigate an internal Aboriginal and Torres Strait 
Islander professional mentoring network. ESSA to 
include in revisions to mentorship program.

• Investigate Aboriginal and Torres Strait Islander 
employment pathways (e.g. traineeships or 
internships).

• Investigate ESSA’s capacity to provide scholarships for 
Aboriginal and Torres Strait Islander students  

February 2020 Chief Executive 
Officer, 
Marketing and 
Communications 
Unit
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OPPORTUNITIES 



Action Deliverable Timeline Responsibility
Build support 
for the RAP

• Define resource needs for RAP development and 
implementation.

• Define systems and capability needs to track, 
measure and report on RAP activities.

• Complete the annual RAP Impact Measurement 
Questionnaire and submit to Reconciliation Australia.

February 2020 Chief Executive 
Officer, 
Marketing and 
Communications 
Unit, RAP Working 
Group

Review and 
Refresh RAP

• Review and refresh RAP based on learnings, 
challenges and achievements.

• Submit draft RAP to Reconciliation Australia for 
formal review and endorsement.

November 
2019 –  
May 2020

RAP Working 
Group
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TRACKING  
AND PROGRESS  


